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Wong, Rhode, and kay and Shipman have the same approaches when it comes to discrimination and injustice in the workplaces. They advocate for equal measures to everybody when it comes to job opportunities, opinion adoption, and employment in general. They say that most of the minority communities in our society have been discriminated due to pre-established prejudices and they are seen to be inferior in all the aspects of their lives for instance the women. They are discriminated in the workplaces by being seen not to have the capacity to hold top job positions like managerial positions and they are seen not to have any idea which can help boost the production or general running of an organization. They are using the awareness approach to advocate for equal measures among all the people. 
However, the success of achieving their goal of advocating for equality is being challenged by a number of factors which include, lack of trust and self-confidence among the minority groups. These groups have been discriminated such that they have overtime started seeing as a normality of their lives to be neglected and ruled by others. Due to this, when people try to help them regain back their dignity back from the society at large, they do not have the trust that they will ever be free from discrimination. It always becomes difficult to help someone who does not have faith that what you are trying will go through but instead they keep on discouraging your efforts. Another obstacle of their success is technology. Technology offers a big obstacle since the more they educate people about the dangers of discrimination, the more the people receive other teachings through their technological gadgets which are contrary to their own teachings.
These groups have even experienced discrimination in the courts of law where most cases which involve members of the minority group and those of the majority groups are ruled in favor of the people from the majority group even if they are the ones in the wrong. In some situations, in the workplace, members of the minority group have come up with a great idea about the improvement of a given task in the production process but the idea is declined not because it is not useful, but because the person who has come up with the idea is not appreciated for his/her efforts since they are seen to be inferior. 
Another aspect which hinders the success of Wong, Rhode, Kay and Shipman is lack of anti-discriminatory laws which touch all aspects of human life. Currently, in the United States, laws against discrimination only touch discrimination on the basis of sex, gender, religion, and disability leaving out the aspect of discrimination on the basis of physical appearance which may include one’s weight. This makes people who are of heavy weight to be often discriminated by their counterparts who claim to have a fit body and they are seen as being inferior and not able to perform some tasks which can be performed by people of normal body weight. Such a discrimination cannot be corrected in a court of law because it is not contained in the legal aspects of the country. This makes it difficult for Wong, Rhode, Kay, and Shipman in solving such discriminative aspects. 
The ideas relate to the ideas in unit 2 because, in unit 2, technology was discriminated as not being able to drive cars and scientists had already hypothesized that cars will be driven by human beings until an unknown time. However, when technology was given the way for a test to make cars driven by computer buttons instead of individuals, they turned out to be so efficient in driving even than human beings. This is because computers have a great sense of information more than human beings. The same way, we should give everybody the opportunity to express their idea and abilities which might be better than the existing ones. 
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